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1 Introduction 
 
Grange Farm Primary School is committed to an inclusive ethos including 

respect for, and celebration of, ethnic diversity. 
 

The school strives to prepare all pupils to value and live within a multi-
cultural and multi-ethnic society. 

 

The school will strive to promote race equality in all dimensions of its life, 
curriculum and community. 

 
We will: 

• Take positive action to eliminate racial discrimination and 
harassment 

• Promote equality of opportunity for all members of the school 
community 

• Promote good relations between people of different racial groups 
 

2 Definition 
 
We define racism following the recommendations of the Stephen 

Lawrence enquiry: 
 

“Conduct or words which advantage or disadvantage people because of 
their colour, culture or ethnic origin.” 

 

3 Curriculum 
 

Grange Farm Primary School provides a broad and balanced curriculum 
for all pupils.  The school follows the three principles in the statutory 

inclusion statement of the National Curriculum: 
 

• Setting suitable learning challenges for all pupils 
• Responding to pupils’ diverse learning needs 

• Overcoming potential barriers to learning and assessment for 
individuals and groups of pupils 

 

We recognise that particular subjects (for example, PSHE and RE) present 
clear opportunities for encouraging respect for diversity.  However, all 

subject leaders are responsible for ensuring that their subject schemes of 
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work take opportunities to raise awareness of multi-cultural issues and 

challenge stereotypical view of different racial groups and communities. 
 

All teachers are responsible for ensuring that teaching and learning styles 
include and raise the achievement of all pupils.  We will strive to ensure 

that methods of teaching, learning and assessment are culturally neutral 
and do not disadvantage pupils from different racial groups or those with 

a home language other than English. 
 

In order to guard against inequality and unconscious bias with regard to 
racial background, the school will use data concerning ethnic profile of the 

school to monitor achievement by racial group.  Should concerns arise in 
other areas (e.g. attendance, exclusions rates, participation in extra-

curricular activities) this data may also be analysed with respect to racial 
group to ensure any inequalities have been identified and can be acted 

upon. 

 

4 Community Representation 
 
All members of the school community involved in recruitment, whether 

that be for employed positions or for voluntary roles (including governor 
roles) will understand the importance of racial equality throughout the 

recruitment process. 

 
Leaders, including governors, will consider the extent to which the make-

up of adults in employed and voluntary positions in school reflect the 
school community as a whole.  Should an imbalance become apparent, 

thought will be given to recruitment processes such as advertisement.  
However, the school will always be mindful of the potential risks of 

positive discrimination. 
 

5 Community Responsibility 
 
It is the responsibility of all members of the school community to: 

• Promote race equality and support the implementation of this policy 
• Behave in a manner which respects and values cultural and 

linguistic diversity 
• Challenge and eliminate racial discrimination, racial harassment and 

racial abuse 
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6 Racist Incidents 
 

6.1 Definition 

 
An incident should be recorded if any form of racism played a part in the 

incident.  Incidents should be recorded when there has been a perception 
or allegation that there was an incident even if it is found that the 

(alleged) perpetrator has no case to answer to. 

 

6.2 Examples of Racist Incidents 

• Derogatory name calling, insults and racist jokes 

• Verbal abuse and threats 
• Racist graffiti 

• Provocative behaviour such as wearing racist badges, insignia or 
designs on clothes 

• Racist comments in the course of discussions 
• Ridicule of an individual’s culture differences, e.g. food, music, 

religion, language etc 

• Attempts so recruit others into racist organisations 
• Physical aggression or assault which is racially motivated 

• Damage caused to a person’s property which is racially motivated 
• Incitement to others to behave in a racist way 

• Refusal to cooperate with others because of their ethnic origin 

6.3 (Alleged) Incidents perpetrated by children 

 
Any racist incident perpetrated (or allegedly perpetrated) by a child will 

be investigated by a member of staff.  If racist behaviour has taken place, 
consequences will be out in place in line with the school’s Behaviour 

Policy.  Such incidents are recorded on the Inappropriate Behaviour 
Record sheet (copied on yellow paper) and then scanned to be stored on 

CPOMs (the school’s online management system for children’s records). 
 

As a school we know that children, particularly young children, will 

sometimes make observational and uninformed comments which, whilst 
potentially causing upset, are not intentionally racist.  Such instances will 

always be recorded as Racist Incidents but the focus for the perpetrator 
will be on education around the issue to avoid a reoccurrence in the 

future. 
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It is the school’s usual practice to contact the parents of children involved 

in racist incidents (whether as victim or perpetrator). 
 

6.4 (Alleged) Incidents perpetrated by adults 
 

Any incident, perpetrated by any adult (governor, staff member, parent, 
visitor, member of the public) which is potentially a criminal act should be 

reported to the police.  Until this has been investigated by the police, 
school will not take any further action. 

 
Any Racist Incident that is not under investigation by the police will be 

investigated by the school, either by the headteacher, a delegated 
member of senior leadership or by a school governor.  This will be 

recorded using the proforma provided in Appendix 1 of this policy and the 
record will be stored securely in school. 

 

Likely consequences for adults who are perpetrators of racism -  

For employees… 
Investigation and consequences in line with the 

Staff Disciplinary Procedure 

For governors… 
Potential standing down for behaviour in breach of 

the Governor Code of Conduct 

For volunteers… 
Ending of the position volunteering within the school 
and reporting to any relevant organisation (e.g. a 

school or college they are representing) 

For parents… 

Removal of the right to visit the school site for a 

fixed period decided upon by the headteacher and 

school governors 

For visitors… 

Removal of the right to visit the school site for a 

fixed period decided upon by the headteacher and 
school governors and reporting to any relevant 

organisation (e.g. their employer) 

For members of 

the public… 

Removal of the right to visit the school site for a 
fixed period decided upon by the headteacher and 

school governors 

 

6.5 Support following an incident 
 

The school will ensure that appropriate support is available for any 
members of the community (pupils, their families, staff, governors, 

visitors etc) affected by a racist incident. 

 
 



 

 Page 7 of 8 September 2019 

 

7 Linked Policies 

• Single Equality Plan 

• Behaviour Policy 

• Anti-Bullying Policy 
• Staff Code of Conduct 

• Governor Code of Conduct 
• Staff Disciplinary Procedure 
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8 Appendix 1 – Racist Incident Record Sheet 

This record sheet is to be used in the event of a racist incident where the 
(alleged) perpetrator is an adult.  If the (alleged) perpetrator is a child then the 

incident should be recorded on the school’s “Log of Inappropriate Behaviour or 
Behavioural Concern” form. 

 

Date/Time:  

Person Reporting:  

(Alleged) Victim(s)  

(Alleged) 
Perpetrator(s) 

 

Description of the Incident: 

Person 
Investigating: 

 

Details of the Investigation: 

Conclusion and Actions: 

 
 


